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Message from the Chairman of Chery Automobile Co., Ltd.
Integrity Paves the Way, Together We Shape Tomorrow

Dear Global Business Partners and All Employees of Chery,

Chery, driven by innovation, aims to become a globally trusted leader in the intelligent mobility ecosystem.
Our vision is to “Craft an Exceptional Brand with Dedication”, and our strategic development goal is to
become a world-class automotive enterprise with international competitiveness. To this end, we have
always upheld our corporate values of “Customer First, People-Oriented, Independent Innovation, and
Openness and Inclusiveness.” Our Global Code of Conduct is designed to support these values and set
standards for the conduct and business activities of all employees across our global operations.

In an era of ever-changing and increasingly complex circumstances, Chery faces heightened compliance
challenges. Our full value chain—spanning R&D, production, supply and sales—has expanded from China
to the world. It is time for us to uphold the behavioral standards of a responsible global citizen. Thus, this
Global Code of Conduct, replacing the 2018 version, applies universally to all subsidiaries, brands, and
employees of Chery, wherever they are located.

Lawful, compliant, ethical, and responsible operations are the foundation of our success. The Board of
Directors adheres to the highest ethical standards, making compliance at the core of our corporate culture,
which helps us earn the trust of customers, shareholders, business partners, and the public.

Any misconduct or violation of this Code could cause immeasurable harm to the Company and its brands.
Therefore, all managers and employees are expected to take compliance as their own responsibility, to read
and thoroughly understand this Code, and to follow its principles and guidance in their daily activities. In
doing so, we collectively foster a corporate culture grounded in integrity, ethics, and compliance.

We also expect our business partners to recognize and uphold the same values and ethical standards as ours,
collaborating to enhance compliance across the entire value chain.

Tongyue Yin
Chairman of the Board of Directors of Chery Automobile Co., Ltd.
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Preface

Chery Automobile Co., Ltd. upholds the corporate vision of “Crafting an Exceptional Brand with
Dedication” and regards “Independent Innovation” as the foundation of development. We are committed
to becoming an innovation-driven and globally trusted leader in the intelligent mobility ecosystem. In
pursuing this goal, the Company consistently adheres to the highest standards of business ethics and
integrity, regards honesty and trustworthiness as fundamental to our conduct, and considers lawful and
compliant operations to be the cornerstone of our business.

To advance the high-quality and sustainable development of Chery globally, the Company has developed
the Chery Automobile Co., Ltd. Global Code of Conduct (hereinafter referred to as the “Code”) in
accordance with the laws and regulations of each country or region where we operate, relevant international
conventions, industry standards, and prevailing business practices of global enterprises. This Code sets out
the fundamental principles and guidelines for the Company’s management, employees, and all people
acting on behalf of the Company to conduct business activities in a manner consistent with our corporate
values.

This Code applies to Chery Automobile Co., Ltd., its branches, wholly-owned and controlled subsidiaries
(collectively referred to as “Chery,” “we,” or “the Company”), and all employees, including members of
the Board of Directors, management, all full-time employees, dispatched employees, part-time employees,
and temporary staff. Overseas subsidiaries and listed subsidiaries may develop and issue their own codes
of conduct in accordance with the local laws and regulations or listing rules, but these codes must align
with the fundamental principles of this Code. Associated companies may adopt this Code by reference.
This Code also serves as an important criterion for selecting our business partners. All business partners
engaging with the Company are expected to follow this Code to ensure that cooperation with the Company
is conducted based on integrity and compliance.

This Code serves as a binding guideline for our daily work and serves as a supplement to the Company’s
policies and the terms of employment contracts. All employees must read this Code carefully and strictly
follow this Code in their daily conducts and when making business decisions. The Company adopts a zero-
tolerance policy toward any conduct that violates laws, regulations, Company policies, or this Code, and
will take appropriate disciplinary actions based on the severity of the violation.

While this Code provides the basic principles and guidance for employee conduct when representing the
Company in business activities, it cannot cover every possible situation. When employees cannot find a
direct answer within this Code, they should consider the following questions to ensure their decisions align
with the Company’s values and ethical standards:
1. Legality: Does the conduct or decision comply with all applicable laws, regulations, and internal
policies?
2. Ethics: Does the conduct or decision uphold the Company’s values and ethical standards?
3. Reasonableness: Does the conduct or decision have sound business rationale and consistent with
generally accepted commercial practices?
4. Public Accountability: If required to explain this conduct or decision to customers, the public, or
regulators, can its legality and legitimacy be clearly justified?
5. Public Interest Alignment: Does the conduct or decision serve the interests of customers, employees,

business partners, and the community?
;



If the answer to all the above questions is “yes,” your conduct or decision is likely to comply with the Code.
If any answer is “no” or uncertain, you must immediately consult your supervisor and the Compliance
Department for further guidance.

When facing an ethical dilemma or legal issue at work, employees should refer to this Code for guidance
first. If unsure, employees shall promptly seek advice, guidance, and clarification from their supervisor or
the Compliance Department. Furthermore, every employee has an obligation to honestly report any
violations that they are aware of.



1 BARITNER
1. Fundamental Conduct Requirements

1.1 EAGHAE

1.1 Basic Compliance Commitment

A — R ARRIE AT, A TFETF V.55 I b J5UiE < 2275 P (5 [ B [X Fp 927
As a global enterprise, we are dedicated to adhering to all relevant laws and regulations within each country
or region where we operate.

AEAEEDNL A, TG S E RN S AT SE G S, RS AT SO SR I B, RV AL A A
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As a business entity, Chery upholds the principles of integrity, compliance, and fair competition in our
operation and business. We strictly implement anti-bribery and anti-corruption policies, regulate the giving
and receiving of gifts and hospitality, political donations, charitable donations, and sponsorships, prevent
conflicts of interest, comply with anti-unfair competition and antitrust laws, fulfill anti-money laundering
and trade control requirements, commit to financial and tax compliance, protect personal information and
privacy, prevent insider trading, and actively promote compliance throughout the value chain.

AL, BRFDNONA, TP A EW, AR NN ZAUR], 455 T A5RE
8, BATZ o 5T A, FAEEIHMEM DN NARR B 5340, A TR, ORBEHRMD A e 224, e 3
PR AR R, A AR, AR T B A 85

As an employer, Chery upholds the corporate values of “people-oriented, openness and inclusiveness,”
respects the dignity and rights of every individual, strictly prohibits child labor and forced labor, promotes
diversity and equality, eliminates discrimination and harassment against any individual or group, improves
working conditions, ensures occupational health and safety, enhances compensation and benefits, values
employee representation mechanisms, and fosters a fair and harmonious workplace.

A H SR ARMY A T, DA R SR 77 s A% JEATEA 5T, 2 5P A w57 R 28, B OR A w SEV R 7 2 4,
Yedr | SIFRE A N FIIR AL, RIS B S8 224, VeSSl S OOMAE L, JFRIEX ANAIEAT A .
Chery requires its employees to perform their duties with fairness and accountability, fully safeguard the
Company’s assets and interest, ensure the security of tangible assets, protect their own and respect others’

intellectual property rights, ensure the security of information and data, maintain proper business record-
keeping and document management, and adhere to external communication protocols.

AEAE ARG, EREATE L AT R AR AR SR 2 A R, AR AT A2 DU, LB
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As a member of society, Chery actively fulfills its social responsibilities guided by transparency decision-
making, sound judgment, and principles of integrity, acting in the best interests of the Company,
employees, business partners, and shareholders. We are committed to ensuring product quality, practicing
responsible marketing, strengthening the ethics and accountability of Al systems, promoting environmental
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protection, and actively maintaining community relationships.

1.2 SRS
1.2 Compliance Leadership

FEAT A2 WA FI - S IE T
The integrity and compliance culture of any organization begins with its leaders.

A I A B R A w S ROME R ) 51 . B R TR I FRN AT AR L WS S AT T R, IR AT
BB R TT, W DR R VO A O BTN B B R ) A R B AR AR RS R BT o B BE N BIAE FETAE AT Y
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Leaders at Chery are the role models for the Company’s compliance values. At all times, they must
demonstrate exemplary behavior in ethics, integrity and compliance, fulfill their management and
supervisory responsibilities, and ensure that all individuals within their scope of authority understand the
importance of compliance and their corresponding responsibilities. Leaders must foster a work environment
built on trust. Their decisions should always be transparent, demonstrate sound judgment and be guided by

integrity. Leaders should carry out their duties in an appropriate, fair, and responsible manner to earn the
trust of their teams and to encourage timely reporting of potential non-compliance or suspected misconduct.

A S B R S E I S 7 o BB N A BB, PR B Bl A ¥ CEAS AT N IR 22 B3, I 1)
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Leaders at Chery are also the guardians of the Company’s compliance values. They must lead, by example,
treat all indications of potential misconduct with seriousness, and report such matters to the Internal Audit
Center or the Discipline Supervision and Investigation Department. Leaders are responsible for promoting
and overseeing the implementation of this Code, supporting employees in adhering to the rules, fostering a
culture in which people are encouraged to speak up, and ensuring that violations are addressed and followed
up appropriately.

1.3 HEAH
1.3 Speaking Up
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Chery encourages employees to voice wrongdoing, even if it may cause discomfort. We believe that the
Company’s compliance and growth come from each employee's dedication. We promote a culture of
equality and openness, encouraging employees to actively report misconduct and suggest improvements.
We will take action to protect employees who speak up and to maintain this positive culture.

FITh 3 IR AL IR SEARAR PP AR 5 AR A B X AT I & PP SE . A LRI LA H SRR B BB E R N
HREBIE D Te) s PV B S B PRSE, B AT BAA 2 7] A s N AT B
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All employees are expected to report any reasonable suspicion of misconduct in accordance with the
whistleblowing procedures. Employees may raise issues, concerns, or reasonable suspicions of violations
of internal or external rules with their trusted supervisor or seek advice from professionals within the
Company who specialize in the relevant area.
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2. BRI ER, BIMNBETFHESHEE. A PRF

2. As a Business Entity, We Uphold Integrity, Compliance, and Fair
Competition in Our Operation and Business

VEORDL M, A PLSE 5. SMAE BSOS, FEan@mlEiE s aE L, 5838 AN RS
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As a business entity, Chery is guided by the principles of honesty, integrity, and compliance. We
continuously strengthen our business ethics and compliance management, improve risk prevention and
control mechanisms, and actively build global compliance capabilities. The Company also fully leverages
its influence to work with multiple parties to create a responsible and sustainable business environment,
thereby promoting the healthy and orderly development of the Company and the automotive industry
chain.

2.1 R R B
2.1 Anti-Bribery and Anti-Corruption

TR TSI Bl . A PIRIRDLIAEE . E BT ZE RN S AR, EFE A F AR
IKPEBEAT AL AE 5 R A AN AT T 3R I R B IECAT Do W R AR AT DA T BET 2 =) RS A7 A 7™ B
JER, A AR g, R E S DT S RAHAD B R ST SR DAAE B 1

Chery is committed to establishing and maintaining an clean and fair business environment. In all business
dealings worldwide, including those conducted through external business partners, we have zero tolerance
for any form of bribery or corruption. Bribery and corruption may result severe consequences for both the
Company and individuals, including fines for the enterprise and imprisonment or detention for directly
responsible supervisor and other directly liability personnel.

A 51 AL ZB A SR AT 2 AR RN 2 ) (1 1) B A

All employees must strictly comply with local laws, regulations, and Company policies:

() E44706. ZIMEEZ 5 MG AT A

(1) Refuse to offer, accept, or engage in any form of bribery or corruption

(2) ABIEBUFE R B % s ss =I5 2t 47 ARIREFAMERYSE, OFFIE. %
W EE ARSI IS, AEAS 2 B MR 5 SR A BRI 550 %5

(2) Never offer, give, or promise anything of value, including cash, goods, or non-goods equivalents,

to government officials, business partners, customers, or other third parties in order to improperly influence
decisions or gain a business advantage.

() FERDLEET, FrA RSN IR T2 bR, BRI R, WSS SRR IREE, HAN 2 A KR T
G

(3) Ensure that all business decisions, such as supplier selection or business negotiations, are made
based on objective criteria, free from the influence of bribery.

(4) FEAESCAaEm . <RI IR EUNE ARG B AR SR AL R H A AR B 7 SR BN A
AT BN AR -
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(4) Prohibit the payment of “facilitation fees” — 1i.e., cash or other benefits given to government
officials to satisfy personal interests or expedite routine governmental processes.

(5) LA 2 & (e Ty R A N AR T TR R GRS B

(6) Report any suspected corrupt activity to the Internal Audit Center or the Discipline Supervision
and Investigation Department.

22 ALmEHR
2.2 Gifts and Hospitality

A Fif R SR U 5 ST, LR ANEE LDy T A R MU 0% ST A B 2278 A [ s [X A AN AT Ll
SV EIAL i ST, (H IR AL ST A BE I SO R 2K, ANREE 5 PG JF HARER A T
SR TE 5 PRV TR M R SR o 7 i SR P AT 5 TSI i 10 S ISR A B A R SR I, B AR M R (R A
ZAL S S
Chery firmly opposes bribery and corruption but does not prohibit the exchange of gifts and hospitality that
are customary in the country or region of operation and in line with business practices for maintaining daily
business relationships, provided they do not violate applicable laws and regulations, exceed reasonable

limits, or influence normal business decisions. Chery requires all employees to comply with relevant anti-
corruption laws and internal policies, exercising carefully when offering or accepting gifts and hospitality.

TAES AL S S HEAEI AU R FLAT& LUT BRI
When offering gifts and hospitality, employees must ensure full compliance with the following principles:
() AT N T IEARL B, 76208 I e E el X fEAEm. wAR 5] 35207 & K,
AT I T AR B B AN 1E 24 M) 2

(1) All activities must have a legitimate business purpose, comply with local laws, business practice,
and the recipient’s compliance requirements, and never intended to obtain or exchange improper benefits.

@) BIEROIE KESNY On: AR BIS. SR, AERS), DU, S
S LI S

(2) Cash and cash equivalents (e.g., gift cards, vouchers, precious metals, securities) as well as
excessively valuable, frequent, or luxurious gifts or hospitality are prohibited.

(3) A EEAIAL S S AR AL IR 2> 7 (FIAH O BRI B AU 5 1 L, R i DR SR LS. MERR AL 3515 I8 Sl

(3) Reasonable gifts and hospitality must follow the Company’s management and financial policies,
and all associated records and reimbursement documents are accurate and truthful.

A LAE AL M SRR, ZU DR A& DA BRI .
When accepting gifts and hospitality, employees must comply with the following principles:
(D AEMIEI T, b r Akt R EAL S BRI B A, TRAT DR B d 72 7 ML AR PR AL SR B AR A 52
P

(1) Never solicit gifts or hospitality from business partners under any circumstances, nor request
reimbursement of any receipts from business partners for any reason.

(2) JENE, BRI S S A N AL i SR o WERIB AL AT RE A 5 IS B B B AR R R R AN

BRI, AT O ALAY, IR wI R S R
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(2) Asageneral principle, employees should avoid accepting gifts or hospitality. If refusal may cause
embarrassment or negatively affect a business relationship, the gift may be temporarily accepted but must
be reported promptly in accordance with Company policies.

(3D HAL MR R SLRT 5 2278 A [ B X AV . ST AR AR 5] . AN D] 9 32 AL ot BB AR A EE AN
AT 2w R EANATE] .

(3) Acceptance of gifts and hospitality must comply with laws, customs, and business practices of
the country or region of operation, and never lead to decisions or actions detrimental to the Company.

(4) L4 HER E [F— 3R BT AL A AE AR o

(4) Frequent acceptance from the same provider should be avoided.

2.3 BUARME. EEBENZE

2.3 Political Donations, Charitable Donations, and Sponsorships

T SR SRVE A, B SR MOE A, AR Ay T BT R LR 2 BOE TR B S LVE R . AR
FEH X, BB E ARV, FATREAAIATEBORIEN . fEh E DAMOHX, EfR AR, A6
BV HAT S AN HITEOLS, 3RS A~ m EH SR ARG 75 TkAT, E3ET BUA SR N FA TRA% ST
NIF B TAE R R

Chery adheres strictly to all applicable laws and regulations, including anti-corruption laws, and prohibits
using political donations to influence legislation for our business interests. In China, political donations are
not permitted, and we pledge to never make any political donations. Outside China, political donations
require Board approval, must comply with local laws, be necessary and serve public interest. All political
donations must be made with transparency and responsibility.

A EE S AMANG, SCRFEE T H A mFk, Wi EATAE S S FRATAIRIG L AU R £ (Bt
FEHE ), BURMRANIE L TR, BFEESFEAULARKE WImE) &. JATRIBMEA DEREZ A
i (RO H o

Chery fulfills our societal responsibilities by making external donations to support charitable programs and
public welfare initiatives. Donations must be used for specific purposes (such as research or education) or
to address humanitarian needs, including emergencies and natural disasters (e.g., earthquakes). Our
donations are not intended to obtain economic benefits in return.

TGN T AERRDL H T R, (HiZAT AR AR A RO, 25108 1 RIS ANIE 2 SE e B B Al AN
=240 B R A B .

Chery engages in sponsorships solely for legitimate business purposes, strictly subject to legal and
regulatory compliance, and never provide sponsorships to gain unfair competitive advantages or for any
other improper objectives.

3 Fis FIT AT PRI U AT 7% I8t 2 S a2 2B AR NG 2 ) 2 (A AN A I8l 2 ) = A PR 228 o A R it DX PR A AT AR
17, EARME AV TGS T RIE N S AR BRI, AZBTE A2 ] A P S B A EE ANV 55 e E I RE, R HLAR
AR e RIS RS, =TT .

All donation and sponsorship activities by Chery must be conducted in strict compliance with the laws and
regulations of each country or region where the donating or sponsoring entities operate. These activities
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must adhere to the principles of transparency, compliance and prudence, and conform to the Company's
policies and financial and accounting procedures. Authentic, complete and accurate agreements and
documents must be maintained and subject to third-party audits.

2.4 F|2E PR
2.4 Conflict of Interest

B EOR A T BN ] (R B P A BEAE ), SR 35 M 25 0 R s AU AE A 2 v RIS T, IR )
G5 24 w7 AR 2 b R R G n] BE AR S P R RSN ECE R AR, IR A R ORI A A

Chery requires all employees to strictly comply with the Company’s Conflict of Interest Management
Policy, promptly report any actual or potential conflicts of interest, and make every effort to avoid conflicts
of interest with the Company or situations, activities or relationships that may create a conflict with the
Company’s interests, thereby ensuring the Company’s interests are not compromised.

M 2 SR i B3 TR AT A5 AR AR 2 ) M) 2 55 A AR B 2 T) S PR A7 AE I BB W FE O 8 n 2R 22/ RIDRE
KIUAT BB A A 284 3 THELLZ WA 1 A A HUEATIR ST, St BRI oo, TR 75 s 2RIE ak
X O ) PR AR i 458 2 B R ) A TR

A conflict of interest refers to an actual or potential clash between the company's interests and an employee's
personal interests. It arises when an action taken or to be taken, or benefits enjoyed, compromise the
employee’s ability to perform their duties objectively and impartially, regardless of whether it inevitably
results in actual financial or reputational harm to the Company.

O3 ) BRI 2 R R AR H R RGP 23 RRT 53 X0 A, JER R SCBLE BB, W R TER AR, 5T
AR PRI A2 R AR E AR — AR R AR, RS B R WA 2 R A m A
NIRRT RARTE I (B2, W RAE BRI R TP A AR BRI AR AT DL, T 28 7] $2 BEAR SR E AT I Ak 73 5
Ak

The purpose of management of conflict of interest is to protect the interests of both the Company and
employees. Information transparency is achieved through reporting to help employees clarify boundaries
and resolve conflicts together with the Company. Reporting a potential conflict does not automatically
mean that a conflict exists. The Company will determine whether a conflict of interest exists based on
relevant standards and specific circumstances. However, concealing and failing to report will be subject to
disciplinary measures in accordance with Company policies.

R G TANBE E LB IR & T RG], A 55 T sh Sl bR A B T, FRARYE IR A S Lt
AT W EE A5 T AR
If employees are uncertain whether certain situations require reporting, they are obligated to proactively

consult their supervisor or the Internal Audit Center and submit the necessary written declarations based
on the advice received.

25 APRESF5RZER

2.5 Fair Competition and Antitrust
NPT E HHSE AR A ER AR 52 21 S ZB WA S AN 11 2458 SR DA A I R 335 S S 2B Wik 25 4 28 W] ALK R
THORP R R, BT WRATIERRR . Wk, 422 BRI,

Fair and free competition is protected by antitrust and anti-unfair competition laws and regulations

worldwide. Violations of antitrust laws can have serious consequences for the Company and its employees,
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including substantial fines, loss of eligibility for public tenders, liability for damages, reputational harm,
and even imprisonment.

AT it AR TR T AR [ S XA S B W S A IE S AR, R AT BT S 5T
A GZEFR T PN R P T RGEF L. AR T ISR, AT X R AL .

Chery strictly complies with antitrust and anti-unfair competition laws and regulations in all countries and
regions and always participates in market competition in a fair and transparent manner. We don’t enter into
anti-competitive agreements with competitors, suppliers, or customers. When holding a dominant market
position, we commit not to abuse it.

SR TEAE H R AR RO STl P R A AN A w B2, 848 DR A7 9 REE
Employees must comply with applicable laws, regulations, and Company policies, and adhere to the
following rules of conduct:

(D ZE SRS FAAHBE TR IEBURE R, G Wi, 2P sixXEa®, @mER, e, ™
BAACAT, DL ST R g S AR 5t 4
(1) Do not exchange or discuss competitively sensitive information with competitors, including

market, customer, or geographic allocations; pricing information; capacity, output, or quotas; and future
product development strategies or investments.

(2) ZEIECIE B HECRIEARE T BORBGE S0 T 2 7 B EAKEE AR R R 5 B, LSS h it |
B B RUE B a#F R RS R
(2) Do not obtain confidential information from competitors, customers, sales partners, or suppliers

without legitimate reasons or by illegal means, nor fabricate, spread, or disseminate false or misleading
information.

(3) xtFard ] G 5 I SCRCHAL K77 i, SR B S HARSC I B EOR, Rl 2 HH i, B
Pran. AEEIMHS . I ESE.

(3) Exercise caution when designing sales policies for products where Chery may hold a dominant
market position, particularly regarding exclusive agreements, loyalty discounts, unreasonable pricing, and
bundled sales.

(4) BRI E R I s AL, SN IE 5580 FOT IR E W SR Ao SRUERE . B RIWET N, 4
b SR oAt 2 ] 2528 HR A 1 B BRI L S5 A, 2RI R E 48 R e 5 7 S A A

(4) Unless approved by the Compliance Department, do not engage in joint research and development,
benchmarking, joint procurement with competitors, sign exclusive or restrictive agreements with other
companies, or impose resale price restrictions on distributors.

FETCIFA E HEA I TE R 1A S 2B XU IS, 33 ¥ 5 AT
In cases of uncertainty about the potential antitrust risks related to a specific situation, it is advised to consult
the Compliance Department.

2.6 REEBKAARBRMIE X

2.6 Anti-Money Laundering and Zero Tolerance for Terrorist Financing
Vet RIS R B AR E AT AP RS H RN, B A ATBOEME . R, i, AR LS

FACHIAT . 0 R S SR B BhBR B T4k, 3BT e G4 BV sl it A5 AR B3 o R TR A ER MR M FEAE

IRBIBEBAT A IEAEE AR A Hy it AT, BIMER TR 2 5Uekinsh, W50l er suf =L 4k .
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Money laundering refers to the act of disguising, concealing, or transforming illegally obtained proceeds
derived from criminal or other unlawful activities, making them appear legitimate. Terrorist financing
includes assets like goods or commodities, not solely currency. Legal liability does not require the relevant
parties to be aware that money laundering is being conducted through the transactions in question. Even
unintentional involvement in money laundering activities may constitute a criminal offense for the parties
concerned.

B AU ST A BR RBEEAR SE A, A BRI SIS A, A BB L, XS NF SRS S
HB G R EERZ T . QB PN R A5 B AR PR BEAT R kAR K
Chery is committed to complying with all applicable anti-money laundering laws and regulations
worldwide, avoiding facilitating money laundering, prohibiting terrorism financing and only doing business

with customers, distributors, suppliers, and other business partners who conduct legitimate activities with
lawful funds.

AT ST DA TR 0 g e s Bk A -
Employees shall adhere to the following anti-money laundering principles:
(1D ESE=J7 @SR RS LT SN IR EEHIAE, ZEE=TTHSNER . 25 R
FASFHARIR,  FHHIERC & B R T« 1 IR 20 A 50 B S e B i A
(1) Conduct due diligence when establishing business relationships or engaging in transactions with
third parties, verifying their identity, financial background, and source of funds, and legally

cooperate with financial institutions in carrying out “Know Your Customer” (KYC) surveys and
other anti-money laundering investigations.

(2) FEHEAZ G R, W ZVE S AT 54T, HAHE O EHAR T

(2) Remain vigilant for suspicious activities during routine transactions, including but not limited to:
o DLEML AR SEERE [ TR AR E R B T LAAM B T A K
e Payments made in currencies not listed in invoices or contracts.
o PRI 6 BRI & SN SCAS AR AT AT 5852 5 o
e Suspicious transactions paid by large amounts of cash or cash equivalents.
o RIS B Jo S ML AR SR IR FR ) AR R
e Funds to or from business partners/countries with no apparent commercial relationship.
o mIAMEFEHXKE S 555,
e Transactions involving clients from high-risk countries or regions.

UNER = J5 ANBERC & M S A A B3 TR BUE AT AT 5e4T 09, WS B3 5R A AT A 35 B o

If a third party fails to cooperate with relevant inspections, or if employees detect any suspicious activity,

they must immediately seek assistance from the Compliance Department.

2.7 HOERIS R 55

2.7 Export Controls and Trade Sanctions
VERN— K ARERA W], &3 B b AU 228 BT (e [ mi s D FH A R Vo) B i i i A S e il ik ot A A
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ATRE SRR P B SRR H ARG, AT RS BORL AR BB R e RS
WESEE I 2% U W TBEREE. AA8E4 . W iRas . W] . X e 3AnEE )
HE B ) A TAE S et XOT b 55 I BE ) o 1 ST B B2 2 8 AR AE R AT RE SR RS E O A7) 2 T Z 5 HP A
A PE B L AT LA EE AR RN SRR 5 S S R .

As a global enterprise, Chery must comply with applicable export control and customs laws, as well as
economic sanctions regulations, in all countries and regions where we operate. Export controls may relate
to business partners, products, countries, funding sources, and intended end-uses, applicable to transfer
products, services, technology, software, hardware, and items, including via email and cloud storage.
Economic sanctions can include tariffs, trade embargoes, block of property, confiscation, or boycotts, and
may restrict our ability to conduct business in certain regions. Violations of applicable trade control laws

and regulations can result in severe criminal, financial, or reputational consequences for specific employees,
senior management involved, the Company and its directors.

FETT I Brolk 551, AT :
When conducting international business, we shall:
(1) 7w EE ]S 55 S BOR PASGE F VAR .
(1) Comply with the Company’s export control and trade sanctions compliance policies and all
applicable laws and regulations.

(2) WG GATHE, FIRZ R RAEZ 2 B 4 2 5.
(2) Review all transaction counterparties to ensure they are not listed on sanctioned or restricted lists.
(3D Rl R BB BORBUIRSSHE IR HE 4 V20 B SRR AT 00 B VPR IR B AR AL, IFEAT
Iy IR SRR R B

(3) Obtain necessary licenses or authorizations for products, software, hardware, technology or
services in accordance with import/export control laws and maintain classification records with ongoing
tracking and management.

(4) SEEE. HERRORAT T AT I EE 22 il ¢
(4) Keep complete and accurate records of all import/export transactions.
(5) WERAALIABEHAIBITEOL, KN ) & RS 40 o

(5) Seek advice from the Compliance Department whenever there is uncertainty.

2.8 W fERBLEEM

2.8 Financial Integrity and Tax Compliance
R —FKEbR AT, TWBITRBGE. R 20 BMAKEE 2RI BUF U SO RS A2 (1

o FAVREW S50 RIS HEW. 5248, JRAAOR 12 IS T 0 2 v vHE DDA 74 i 1) I 95475

As a global enterprise, Chery is committed to providing accurate and truthful reports to investors,
employees, customers, business partners, the public, and all government authorities. We ensure that our
financial records are truthful, accurate and complete, and prepared in accordance with applicable
accounting principles and standards.

WEE R E M BXOT LS8 E , HUk, AR EARE B A M BRSNS i BLR, SEo8 R T
B =5 RV IEBUT SR METER] . BATE T 5 A AR BL S HLR A A @ I LB R LR 2R

Given that Chery operates in multiple regions worldwide, we are required to pay the appropriate taxes in
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compliance with all relevant tax laws and regulations. We will not facilitate tax evasion of employees or
third parties in any way. We strive to actively communicate and maintain transparent business relationships
with all relevant tax authorities.

2.9 FIEAER S
2.9 Prohibition of Insider Trading

FETAE » REFBL, AL NG 8k iz N5 8 . WRER, RIRIERZHEIT, R AFHEE.
W 55 80 X208 FIRIESR B T A0 M A BRI R A TP o A IE SR 315 B R EIEAT N, ATRES A
GRCPEER, BN ER ST E.

Chery prohibits any unauthorized use or disclosure of inside information. Inside information refers to non-
public information in securities trading activities relating to the Company’s operations or finances, or other
information that may have a significant impact on the market price of the Company’s securities. Improper
use of inside information is illegal and may cause severe consequences for the Company and result in legal
liabilities for individuals or entities involved.

R 53 25 AS R ST [ N ANE R EE L R A RIE , JEAT (S EER 55, BRI e & TR I K

All employees must strictly comply with applicable domestic and international laws, regulations, and
Company policies, fulfilling disclosure obligations and ensuring equal access to material information for
investors:

(1) AR AT E R S HATIE R B i TRRSESE, AMErfb A CRAER AN ftfE IS5
ISSE F e LN

(1) Do not trade securities or financial instruments based on material non-public information, and do
not disclose such information to others (including family or friends) or recommend them to trade.

(2) BRT7EEFHNRGERZ SN, ArARESR. WH., @8 GOC TR SR T H S AR N
) ISR A SR PR AE AR AR IRIYIPR A S U BESE DR ISR A B BR ), DA RS TR 58 5y AT 11 3158 2 A BR
o

(2) In addition to the prohibition on insider trading, all directors, supervisors, and senior management
must comply with laws regarding restrictions on trading the Company’s shares, including selling shares
within specific time periods, percentage limitations on share reductions, as well as restrictions on short-
swing and window period transactions.

(3) FERHERFAIHMER R LHF ERINEET R EH N ET,
(3) Employees with access to non-public information must exercise utmost caution in communication
and conduct.

2.10 MHEEESEM
2.10 Value Chain Compliance

HER WAL . B ACHRRS LIRSS PR AR SR Ak A RS DN R AAT v I e mr B AN, 1
A, S ETIE A SUE AN TE R A TR SRR L i B

Chery expects its suppliers, distributors, agents, service providers, and other business partners to
acknowledge and adhere to this Code and our corporate values, comply with applicable laws, and jointly

build a responsible and ethical sustainable business value chain.
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We only maintain business relationships with reputable partners that comply with the law. We carefully

select suppliers and other business partners based on objective criteria and require them to meet the same
standards set out in this Code, ensuring our associations with respected global partners.

2.11 PMAE B KB RP

2.11 Personal Information and Privacy Protection
A EMAANNEE, BFRT (EATA TR F= 7% PN NEE, A Ml & 48 e

FE B X R EAE L EDR, SO0 TP B2 e n) )y Al . REMEENANEE, SEA R
5 R AR AL .

Chery values personal information, including that of employees (current, former, and applicants), third
parties, and customers. We are committed to complying strictly with applicable laws and regulations in all
countries or regions where we operate, and to collecting, using, retaining, and disclosing personal
information in a fair, transparent, and secure manner, while respecting and protecting the privacy rights of
data subjects.

A A A ALK, S E bRl AT AR e @A NG B R BSAA R I BOR KA P, 4575 B R G %42,
M SRR NG B AR K e B, R LR N AR T 1] o

In accordance with the requirements of laws and regulations and in reference to internationally accepted
standards, Chery has established personal information and privacy protection policies and procedures and
maintains the security of its information systems to support the confidentiality and integrity of personal
information, preventing unauthorized internal or external access.

IAMWVAT AR (S ITNSIENE EPS il P N VU PA D W N P S YA U TN P /AR

Employees must strictly follow the Company’s policies and comply with the following principles
when handling personal information and protecting privacy:

(1 AU TEE BEHE R B K LLATT KB B 7 AR B O B e Z S N5 B

(1) Process and retain personal information only for legitimate, pre-defined purposes, and in a
transparent and open manner.

(20 EAEMHRFIE F SRR, RBUE B EARRIRAL.
(2) Obtain the data subject’s authorization in accordance with applicable notice and consent
procedures.

(3) AR BBR . RE B 2 2480t #IRITA DG BAPUE MR ERBO A B8 M FE
Fers itk o

(3) Use effective information technology and physical security measures to ensure that personal
information is not subject to any unauthorized use, damage, disclosure, transfer, or removal.

(4) PNAEFFEVEREORTE I, [ BA & B R R B Ok ol LU OR3P A NS B S8 =07 70 24 N .
(4) Share personal data with third parties only when legally permissible, necessary, and when they can
ensure effective protection of personal information.

(5) BEAFEEMRAIBOR, Frm R AN BE R B A &R AT R

(5) Respect the rights of data subjects and respond to their inquiries and requests regarding personal
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data.
(6) ZEILIE IS AL ™ N

(6) Prohibit the illegal cross-border transfer of personal data.

212 A1 8
2.12 AI Governance

AERSA TN LR (AD SORREGE AR . JA™ MRy 2275 e F Bih X 5% AL iR EE
MEAT I ARHE, FFROGA R RREEM TN, DA AL P A B TRt . SRR, ek
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Chery is dedicated to using artificial intelligence (AI) technology to improve its products and services. We
strictly comply with applicable laws, regulations, and industry standards on Al in the countries or regions
where we operate, and we adhere to ethical and responsible principles to ensure fairness, transparency and
explainability, accountability, security, privacy protection, and safety in the use of Al.

FATRAF B RVE & E NI 5 AL R BNERNER, TT R FFEER RS PEAY, VS ALVABRAT 9o B IEAR G
AEEFRAATAVAG B, X AT AE ™ it o B R HEAT Ul WA AR R T ol SRR IR AL RGEVERE, TR AT R4t
TR P AR APIE T, AN 2R BEAR IR i ORISR . EAE ] AT BOR AR BRI, 4 74 =7 1 FH 1Y)
Bl RAPERANER, IR BOL RN H LS R R BE 00 2245 B ORAT AL RGEIT A HE AE ]
BEAT I 24 1) 0] SR B, 305 R AT P ) AT 58 AT RGRTEM BRI, FRIGRREE SO IRATTI AT B2R,
DASE B i 75 S TE AR 5 S R
We continuously monitor developments in Al-related laws and regulations across all countries or regions,
conduct ongoing risk assessments, and standardize Al governance. We will, in accordance with relevant
laws, regulations, and industry practices, explain and disclose the use of Al in our products. We will
regularly review and monitor the performance of Al systems to ensure fair applicability for all users and
groups, without tolerating bias or discrimination against any group. When processing data using Al
technologies, we strictly comply with applicable data protection laws and regulations and take necessary
technical and organizational measures to ensure data security. We ensure appropriate accountability and
oversight for the development, deployment, and use of Al systems, encourage employees and users to

provide feedback or raise concerns about Al systems, and continuously improve our Al technologies to
better meet ethical and compliance requirements.

HERTWEGHMEE . A FRPMEBCE, TERATH R AIBEIERE, EFEART: (PG LA E
FED CRRE MO CARDESIRFERAEE BATE) . (RREEMED) . CRIRRrPREBME) . GBI A
FIRLSSE BT RE) . (BUSCE BEAE ) CHERIRTAT RHEID) . (N ABHE SRS AR ILE, ik, #6R
EHMED) (DANBIE AL EEHAERNTE). (BRI T (PbD) EHME) 4.

More guidance relating to integrity and compliance operation, and fair competition may be found in
Chery’s policies and procedures, including but not limited to: Integrity and Transparency Management
Policy, Letter of Commitment to Integrity, Company Business Hospitality Operation Standards, Expense
Management Policy, Conflict of Interest Management Policy, Overseas Subsidiary Tax Management
Policy , Tax Administration Policy, Supplier Code of Conduct, General Provisions on Personal Data
Compliance, Personal Data Sharing, Transfer and Disclosure Management Policy, Personal Data
Retention and Disposal Management Policy, and Privacy by Design (PbD) Management Policy.
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3. fENRE, BAMRMERR L&
3. As an Employer, We Protect Employees’ Legitimate Rights and Interests

Ve, ArEGRL A TONA R I E STBHE, R 03 TR S A R R RS AIE . 2708 5 TIRBETE 7 AL
mfRRE . AP AR RERT S BRI TAEAEL, 25 0TE e, b ANBULES 2 7k %
KIS — IR FATSCRI A B BRI 1 +TURE N, R TUE U N Ak ST AT H 2 E

As an employer, Chery regards employees as strategic treasure essential for the Company's growth, aligning
individual development with organizational progress. The Company provides comprehensive rights
protection, fair career opportunities, promising development prospects, and  inclusive working
environment, striving to a “Happy Chery” where personal career fulfillment and corporate growth are
harmonized. We adhere to the Ten Principles of the United Nations Global Compact and integrating these
principles into our corporate culture and daily operations.

30 HEF., FIEETRAEET ). R Dk
3.1 Freedom of Employment, Prohibition of Child Labor and Forced
Labor, Anti-Slavery and Human Trafficking

AT Fifd P TR 228 P R B X PR YR i & AR LSRR i . [ By T 2, BdE{E
AT (EPRABGEZR) o (BEEJLERFM ALY o HR THRWN\BZOAL. (RHFEESKRHAS
EEEAFTER) K (A E2ERRAHNN M5 ABEE 3N 55, FEIEEREMAEARE T, #HIE 5 TEEE
FEJR N, SOt smia sy sl WA SN IIRSE, I HEESR A SIE A AR IR RE A SR I o 7 B o I T e x (1t I
EARARFERR A, B A S S LB SR U Al T AR AT S5 K

Chery strictly complies with applicable laws, regulations, orders, and restrictions in all countries or regions
where we operate, and actively responds to the conventions of the International Labor Organization (ILO),
including but not limited to: the International Bill of Human Rights, the United Nations Convention on the
Rights of the Child, the ILO’s eight core conventions, the OECD Guidelines for Multinational Enterprises,
and the UN Guiding Principles on Business and Human Rights. We prohibit the use of any form of child
labor, ensure that recruitment is based on voluntary principles, oppose forced labor, slavery, and human
trafficking, and require our supply chain partners to adopt the same principles. Chery duly conducts
compliance audits of our supply chain partners and will not conduct business with any entity that violates
these principles.

3 Fi ] R P BN D BRI BLBOR AR, ARSI AT RO 5T B RS, B DR AR IS AT 28 ST SR
TETAVGERME AR T E P57 THR (AR F R AZ0) TR TAEF bRt — B RBIET, LA
IR, 2k e AT TOF 8 F 3 TR . RIS s, AERI A RIPUE 41 TAEE, 48 AR RS
BRI TB, AMFB BB R BRI I B A B T R R A BORF R 1 BRI, AN BRI
H I G ORI AR T St B < el FoAm R sUA AR . 2> =] ORAIE B3 AT CABE I e B2 b e oG &2, ABLR T
P B ELA T B PR 5% TN B E e i 57 3l . A RAR AT N R B PR 2 = B0 BN B S VR K A A AR I R
oL, NS ) B N BRIRAR T ] B A AR
Chery has established strict human resource(HR) management policies and procedures to effectively
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identify the workers’age during recruitment, ensuring that the age is not lower than the recognition
standards for child labor in the labor laws of the place of operation, and not lower than the minimum
working age standard in ILO’s Minimum Age Convention for Employment. Upon detections of child labor,
we will immediately cease their work, terminate employment, and implement remediation procedures.
During recruitment, the Company provides honest and accurate information regarding the nature of the
work, never uses false information or coercion, and will not confiscate, destroy, conceal, or refuse to return
applicants’ or employees’ passports or other government-issued identification documents. We will not
require applicants or employees to pay any fees or any form of compensation for obtaining the positions.
Employees are free to quit anytime. Restrictions on personal freedom, violence, threats, or forced labor are
prohibited. Anyone is aware of or suspects a violation of these principles by the Company or its supply
chain partners shall promptly report to their supervisor, the HR Department, or the Compliance Department.

3.2 L5 FENAE. ZEEAUME
3.2 Diversity and Equal Treatment, Prohibition of Discrimination and
Harassment

WSR2 e 5T AE, BUT TR S CLNA" . T E AR AR, BATIEE 2 e 5 &l fe
A REIHASE S O0H, fedE Al n] FPER A -

Chery embraces diversity and equality, being committed to implement the “People-Oriented”’ and
“Openness and Inclusiveness” corporate values. We believe that diversity and equal opportunity drive
innovation and competitive advantages and foster the sustainable development of the Company.

NEREATE R TIRAEFEEN 2, AR R, WA A 1E. B RRI, B E AR R T
55150k, TG BRI SELEMEE NF RS, LAARVFRIMIR. Tet, BEE. 5. S0, =3dsm,
BUARL R SRR USWIRDL . PR SRR DA R 15 1 S B AT ] 52 328 R PRV RS AL T 3EAT A o

The Company is committed to providing equal opportunities for all employees. In recruitment and
promotion, we adhere to the principles of justice, fairness, and transparency, respect for the efforts and
contributions of every employee. HR decisions are made according to comprehensive and objective
performance evaluation mechanisms. Discrimination based on race, color, nationality, language, culture,
religion belief, political views, age, marital status, gender, sexual orientation, physical disability, or any
other characteristic protected by law is strictly prohibited.

A rE E AL eSS, ik 5y T TR HOASURIBE AR, 4 5 A1 A BRESE I AT M E RS . SR BEZ el
(0 CCHrTE R, FBIAN R 5e i o BN TARMES, RIEAN AW 1.
The Company organizes multicultural activities to foster communication and understanding among
employees, strengthening team cohesion and cooperation. We offer support programs to help employees

from diverse backgrounds integrate better into the working environment and exert their full personal
potential.

A BT A LI EHTIE 24 BRER TAES T, AARVHE LES T AR Res . 2k,
BEIREEAT N AR ORI B SR T 2 BB 0L, 18 M BGRB8 NIRRT 1,
B I A TT R SR IE AT R A 2841
Chery promotes all employees to maintain the safe and non-hostile workplaces. Bullying, intimidation,
sexual harassment, and any similar conduct are strictly prohibited. Employees can report any discrimination

or harassment they are aware of or suspect to trusted supervisors, the HR Department, or via our public
complaint and whistleblower channels.

23



3.3 FHAERI K& TAER[H
3.3 Salary, Benefits, and Working Hours

B AL 4 BRIE T AR T 4 T AE [ B X VRN, O R TR BT AR EOR B S PEE L AR A e
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In our global operations, Chery strictly complies with the labor laws and regulations of each country or
region where we operate, providing employees with fair salaries, welfare, benefits, paid leaves & vacations,
and other protections as required by law to ensure employees’ legitimate rights and interests. Chery also
complies with all applicable working hours regulations worldwide, ensuring reasonable rest and protecting
employees’ right to rest.
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Chery’s Employee Handbook clearly specifies the principles governing salaries, welfare, benefits, leaves
& vacations, performance review and rewards, disciplinary measures, and working hours, etc. Employee-
specific terms regarding salary, bonuses, and long-term incentives are communicated with each employee
through employment contracts, emails, or supplementary agreements, ensuring transparency and fairness.

3.4 BMkigR5%E
3.4 Occupational Health and Safety
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Chery is dedicated to providing safe and healthy working environment. We consider employees’ health and
safety a core priority and conduct all business in ways that protect the safety and well-being of employees,
suppliers, customers, and the public. We strictly comply with occupational health and safety laws and
regulations in all countries and regions where we operate, implementing effective measures to prevent
relevant risks. The Company provides all necessary safeguards to all employees in accordance with
occupational health and safety standards, maintains accident prevention systems, develops emergency
response plans, and offers training and guidance to employees, aiming to reduce relevant risks and protect
employees from physical and psychological harm.

3.5 B TARL

3.5 Employees’ Representative Mechanism
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Chery acknowledges and respects the fundamental rights of all employees to form and join labor unions

and employee representative organizations. We are committed to open communication and constructive
24
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cooperation with employees, their representatives, and labor unions to find solutions that serve the mutual
interests of the Company and our employees.
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We respect employees’ freedom of association worldwide, allowing them to freely choose whether to join
a labor union. Members of labor unions shall not suffer discrimination, retaliation, threats, or unfair
treatment for expressing opinions, raising concerns, or advocating collective rights, nor granted undue
benefits for such actions.
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More policies and guidance relating to protecting employees' legitimate rights and interests may be found
in Chery’s internal rules, including but not limited to: Chery Automobile Co., Ltd. Human Rights Statement,
Compensation Management Policy, Employee Occupational Health Monitoring Guidelines, and
Production Safety Management Policy.

25
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4. As Enterprise Employees, We Defend and Protect the Company’s Assets
and Interests
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Company assets are critical to Chery’s business success. Company assets are resources owned or controlled
by Chery that are expected to bring economic benefits, including both tangible and intangible assets.
Tangible assets of the Company include cash and financial instruments, real estate, office supplies and
facilities, machinery and equipment, inventory products and components, company seals, vehicles,
computer hardware and other physical items. Intangible assets of the Company include brands, goodwill,
intellectual property rights, non-patented technology, confidential information, business opportunities,
equity, land use rights, and data assets. Employees shall be committed to protecting the Company’s assets
and using them according to Company policies, authorized or approved, and with legitimate business
purposes. Any misuse, damage, or theft of Company assets for illegal purposes will result in disciplinary
actions in respect.

4.1 HHRFERURS

4.1 Intellectual Property Protection
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Chery is developed on technology excellence and driven by innovation and intellectual property (IP) is the
vital asset for our core competitiveness. Intellectual property includes patents, trademarks, copyrights,
proprietary technologies, and trade secrets owned by the Company, as well as other protected intellectual
achievements generated during work. In order to protect our innovations and market competitiveness, the
Company has established a comprehensive IP management mechanism that guides the whole processes for
IP application, use, and protection. All employees are responsible for protecting the Company’s IPs and
prevent them from any infringement, misuse, or disclosure, and must respect the intellectual property rights
of others as well.

4.2 ERBRERBERZE

4.2 Information Confidentiality and Data Security
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Confidential information is a valuable commercial asset of Chery and protecting it from unauthorized use
or disclosure is critical to the Company’s continuing growth and competitiveness. Chery has a dedicated
team in charge of information security management and, according to applicable laws and regulations in
countries and regions where we operate and the ISO 27001 standards, has developed a series of policies
and procedures covering information security, data security, and network security. We take all necessary
measures to prevent network interruptions, data leaks, tampering, or misuse, for the purposes of security of
the Company’s and customers’ sensitive information, maintaining business continuity, and protecting the
Company’s commercial interests and reputation.
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All employees shall follow the "need-to-know" principle, sharing confidential information internally or
externally only with proper authorization and necessary controls as defined in applicable policies.
Employees shall avoid discussing or disclosing confidential information publicly, such as in elevators,
restaurants, or public transport, etc. Employees remain obligated to maintain confidential information non-
disclosed and shall not use Chery’s confidential information to benefit any new employer.

4.3 WHEFREXHER

4.3 Business Records and Document Management
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Chery pays great attention to the objectivity and authenticity of all financial and non-financial information.
Employees shall ensure the accuracy, truthfulness and completeness of all personal, business, financial
information, and any other commercial records which are submitted to the Company. Intentional false
information to deceive or mislead Chery may lead to disciplinary actions, regardless of personal benefit
gained or loss borne by the Company.
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All employees shall comply with the Company’s Record Management Policy when creating, storing, using,

transferring, and disposing of paper and electronic records. No business or communication records can be
destroyed or altered without approval.

4.4 XFHhvEE
4.4 External Communication
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A good corporate reputation is an important asset of Chery. Inappropriate public statements by employees
(such as false, misleading statements, or offensive remarks that violate public order and good morals, etc.)
may be interpreted as the official position of the Company, or be used as evidence by courts, regulators, or
the media, potentially harming the Company’s reputation. Chery requires employees to strictly follow the
Company’s Ten Requirements for Public Statements and Media Interviews when sharing or commenting
information publicly, especially on social media. Without authorization, no employee is permitted to
response to any media or public information requests or interviews as a Chery employee regarding any
Chery-related matters, nor represent the Company in public or political activities."
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More policies and guidance relating to protecting the Company’s assets and interests may be found in
Chery’s internal rules, including but not limited to: Fixed Asset Management Policy, Intellectual Property
Management Policy, Patent Management Policy, Information Security Management Standards, Data
Security Management Standards, Cybersecurity Management Standards, Record Management Policy, and
the Notice on Strictly Implementing the 'Ten Requirements' for Public Statements and Media Interviews.
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5. As a Member of Society, We Fulfill Our Social Responsibilities
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As a member of society, Chery is dedicated to improving global well-being and promoting sustainable
human development. We provide high-quality, safe, reliable, and value-driven products and services, along
with responsible marketing, to enhance the experience for our worldwide customers. Our operations
consistently prioritize environment protection by adopting measures that reduce environmental harm and
pursue green production and operations. We always adhere to the principles of global citizenship, actively
fulfill our social responsibilities and support community growth.
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5.1 Product Quality, Safety & Services
AEIRAAL P SR B AL, LRI E, S e s, R 1A A SR eI mh e A i AN 21 R

FAE AT RAA R TIRZAG A 2 B Ax.

Chery consistently emphasizes product quality as its top priority. With the vision of “Craftsmanship for
Quality, Innovation for Excellence”, we commit to delivering “zero-defect” products and attentive services
as the goal of the Company and every employee.
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The Company strictly complies with the applicable technical regulations of global markets. Throughout the
product design, development, and manufacturing, we enforce rigorous quality inspection standards to
ensure compliance with relevant regulations and industry standards. We have established the Chery
Production System (CPS), based on the principles of “full participation, standardization, continuous
improvement, quality first, shortened manufacturing cycles, and elimination of cost waste,” to achieve
standardized quality control through system-wide management across the entire production process.
Through customer feedback and market research, Chery consistently improves product quality and
customer satisfaction. We prohibit any compromise on quality or safety areas and require addressing all
identified issues immediately. We also work proactively with our suppliers to develop quality improvement

plans, jointly improving the quality of products and services and maintaining and enhancing our product
and service image.

52 BBEEH
5.2 Responsible Marketing
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Chery is committed to conducting responsible marketing practices to ensure that all product and service
promotions are truthful, transparent, and reliable. We also expect our distributors to follow the same
principles and prohibit false advertising, exaggeration, or any misleading behavior, thereby protecting
market order and customer rights.
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Chery undertakes to provide truthful and accurate marketing and advertising information, without
exaggerating product and service functions and performances or misleading consumers. We offer
transparent and complete information of the products and services to help customers make informed
purchasing decisions. We comply with advertising laws and industry standards and ensure all advertising
contents are lawful and free from false, obscene, violence, or other inappropriate materials. We take
customer feedback and complaints seriously and use them to improve our products and services, enhancing
customer satisfaction. Furthermore, we embed social responsibilities into our marketing by promoting
green, healthy, and sustainable products and services, and advocating for social responsibilities and
environmental protection.

5.3 REAP

5.3 Environment Protection
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Chery consistently follows principles of green and low-carbon development. In global operations, we
strictly comply with environment protection laws and regulations in all countries where we operate. We

establish sustainable environmental goals, embedding environment protection and resource conservation
into business decision-making and entire operation processes to minimize environmental impact.
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Chery actively sets carbon reduction targets and collaborates with supply chain to build a carbon
management system, using digital solutions to improve carbon management efficiency and work together
to achieve a green and low-carbon transformation of the supply chain. We embed the concepts of
“Environment Protection, Energy Efficiency, Health, and Safety” into product design, research and

development, adopt clean production technologies, eco-friendly processes, and energy-saving equipment
to conserve natural resources such as water, forests, minerals and other energy, reduce the use of single-
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use plastics, and minimize emissions of wastewater, exhaust gases, and solid waste, thereby protecting
biodiversity and addressing climate change. For waste generated during production, we strictly implement
classification, recycling, and compliant disposal standards to avoid polluting air, soil, water sources, and
surrounding ecosystems. We establish comprehensive emergency response procedures, conduct regular
drills, and take effective measures to prevent and mitigate the potential impacts of pollution incidents on
communities, as well as to prevent the disruption risks posed by extreme weather.
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Chery promotes environment protection and resource saving awareness among employees through training
and various initiatives, ensuring that they comply with the Company’s pollution prevention policies and
operational standards, use natural resources responsibly, and avoid waste. The Company regularly
advocates Chery’s sustainable development philosophy to the entire value chain, prioritizing suppliers who
meet green environmental standards in procurement, and consistently partnering with those who share

Chery’s environmental values to jointly achieve sustainability goals. The Company also actively seeks
communications with interested parties on environment protection topics.
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5.4 Community Relations Maintain & Development
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Chery respects the human rights, cultures, and customs of the countries and regions where we operate. We
conduct operations responsibly and actively by actively preventing, reducing and addressing any
community impact caused by our business activities. The Company acquires land, water, and resources in
compliance with applicable local traditions and laws, avoids any unlawful evictions, and commits not to
use mergers and acquisitions, development, or other means to unlawfully deprive local communities or
indigenous peoples of land, forests, or water. We respect, promote, and protect the rights of indigenous
peoples and local communities across supply chain.
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Chery values community concerns, respecting local community’s rights of education, employment, and
participation in social activities as part of a dignified standard of living. We maintain close communications
with local governments, social organizations, and residents, provide employment opportunities for local
communities, and strive to establish open, harmonious, and long-term relationships. The Company actively
fulfills our obligations and responsibilities to communities, supports local education development, and
contributes to community development through donations, volunteer services, and other initiatives,
consistently giving back to society.
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More policies and guidance relating to fulfill due social responsibilities may be found in Chery’s internal
rules, including but not limited to: Equipment and Facility Safety Management Procedures, Recall
Management Measures, Advertising and Marketing Compliance Manual, Energy Usage Management
Measures, Zero Deforestation Statement, and Supply Chain Carbon Management Statement.
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6. Support for the Implementation of the Code of Conduct
6.1 SREHE
6.1 Compliance Governance
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Chery has established a Management Committee for compliance governance, chaired by the Chairman of
the Board, which is responsible for overseeing the specific implementation of this Code.
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To strengthen compliance awareness across the organization, Chery has developed and continues to operate
a compliance training system based on the principles of "comprehensiveness, differentiation, and
applicability." This system covers all employees and offers customized training for management and non-
management staff, high-risk positions and other positions, and regional needs, gradually enhancing overall
compliance capabilities of all employees. Management shall participate in annual compliance leadership
training, sign the Compliance Commitment Letter, and report to the Board of Directors on the achievement
of compliance objectives in their respective areas of responsibility.
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The Internal Audit Center performs regular and ad-hoc audits to examine the enforcement of this Code.

6.2 EHEHEER
6.2 Consultation and Reporting
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Chery is committed to establishing an effective mechanism for compliance consultation and reporting,
encouraging all employees, customers, business partners, and other interested parties to raise compliance-
related questions or report potential violations. Reports may be submitted anonymously or with identified
details. The Company is committed to maintaining strict confidentiality for all information provided by
whistleblowers. We have formulated the Whistleblowing and Investigation Management Policy, which
specifies whistleblower protection procedures, and we maintain a zero-tolerance policy towards any
retaliation.
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All employees may seek advice from the Compliance Department at any time regarding questions or
suggestions on amendments to this Code or other compliance requirements. Employees are obliged to report
any known or suspected violations of this Code or violations of applicable laws and regulations. However,

intentionally false reports are strictly prohibited. Upon receiving a report, the Internal Audit Center or
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Discipline Supervision and Investigation Department will record the case, discuss it with relevant
departments, and, when necessary, form an independent investigation team to conduct investigation and
relevant work in accordance with the Company’s whistleblowing and investigation procedures.
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Violations of laws or this Code can result in serious consequences on Chery and our employees. For the
confirmed violations discovered or reported after investigation, the Company will take disciplinary actions

based on the severity of the circumstances and may even terminate the employment contract and pursue
legal responsibility.
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Employees have multiple options when reporting violations of laws or this Code:
o DRI ERTE: ATALINACHEENERE ERFERE, W] DL e — i E MR R

e Employee’s Supervisor: Employees may report to their trusted supervisors or escalate to higher-
level management.

o AMIESRIEIE:
M5 : hegui@mychery.com
Hif: +86 553-7526147

e Compliance Whistleblowing Channels:
Email: hegui@mychery.com
Phone: +86 553-7526147

o AMEWINE:

MB%G: cherycompliance@mychery.com

e Compliance Consultation Channel:

Email: cheryvcompliance@mychery.com
o [HTAEZSHRIEIE (SRR, M. WO EERA).

FHOGHEZR: +86 553-5923810/5922145

FHYGHRHE : yangguang@mychery.com

e Integrity and Transparency Whistleblowing Channel (Fraud, Corruption, discipline related cases) :
Integrity and Transparency Hotline: +86 553-5923810/5922145
Integrity and Transparency Email: yangguang@mychery.com
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Overseas employees should ensure that the information provided during consulting or whistleblowing
complies with local laws and regulations related to data security and personal privacy protection.
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